GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL (A-Gr.-1T)
No. Fg( 9)DOP/A-1V/ o8 _Jaipur, Dated : 18040
NOTIFICATION
In exercise of the powers conferred by the praoviso to Article 309 of the Constitution of India.
the Governor of Rajasthan hereby makes the following rules regdlating the recruitment to posts in. and
the conditions of service of persons appointed to the Rajasthan Rural Medical and Health Subordinate

Service, namely:-

THE RAJASTHAN RURAL MEDICAL AND HEALTH SUBORDINATE SERVICE
RULES, 2008

Part-1

General

1. Short title and Commencement.- (1) These rules may be called the Rajasthan Rural.

Medical and Health Subordinate Service Rules, 2008.

(2)  They shall come into force at once.

2. Definitions.- In these rulcsv unless the context otherwise requires, -

(@  "Appointing Authority” means the Director, Medical and Health Services, Rajasthan
and includes any other person to whom such powers in this behalf have been delegated
. by a special order of the Government;

¢ (b)  "Commission" means the Rajasthan Public Service Commission;

(c) "Committee” means the Departmental Promotion Committee;

(d)  "Director” means the Director of Medical and Health Services Rajasthan;

(e) "Direct recruitment” means recruitment made according to the procedure laid down in
part IV of these rules;

H "Government” means the Government of Rajasthan; -

()  "Member of the Service” means a person appointed to a post in the service on the basis
of regular selection under the provisions of these rules or orders superseded Sy these
rules;

(h)  "Rural” means Community Heaith Centre, Primary Health Centre and Sub Centre
which is located in the area other than district head quarter; ’

(i) "Service" means the Rajasthan Rural Medical and Health Subordinate Service;

()] "Schedule” means a schedule appended to these rules; |

(k) "State" means the State of Rajasthan;
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(m)

(n)

"Substantive Appointment” means an appointment made under the prdvisions of these
rules to a substantive vacancy after due sclection by any ol the methods of recruitment
prescribed under these rules and ircludes an appointment on probation or as a
probationer followed by confirmation on the completion of the probationary period:

Note - Due selection by any method of recruitment preseribed under these rules”
will include recruitment cither on initial constitution of service or in accordance with
the provision of any rules promulgated under proviso to Article 309 of the Constitution
of India, except an urgent temporary appointment.
"Service" or "Experience” wherever prescribed in these rules as a condition for
promotion from one Service to another or within the Service from one category to
another or to senior posts, in the case of a person holding a lower post eligible for
promotion to higher post shall include the period for which the person has continuously
worked on such lower post after regular selection in “accordance with Rules
promulgated under proviso to Article 309 of the Constitution of India;

Note - Absence during service e.g. training, leave and deputation etc.. which are
treated as "duty" under the Rajasthan Service Rules, 1951 shall also be counted as
service for computing experience or service required for promotion; and

"Year" means financial year.

Interpretation.- Unless the context otherwise requires, the Rajasthan General Clauses Act,

1955 (Rajasthan Act No. 8 of 1955), shall apply for the interpretation of these rules as it applies

for the interpretation of the Rajz\sthan Act.

Composition and Strength of the Service.- (1) The nature of post included in the service shall

Part 11
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be as Speciﬁed in column 2 of the Schedule.
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The strength of posts shall be such, as may be determined by the Government, from

time to time:

Provided that the Government may-

(a) create any post, permanent or temporary, from time to time as may be found
necessary, and
()  leave unfilled orhold in abeyance or abolish any post, permanent or temporary,
from time to time, without thereby entitling any person to any compensation or
creating any compulsion to recruit against any post.
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5. Initial Constitution of Service.- The service shall consist of -
(a) persons who were regularly recruitsd o the post specified in Schedule under the
- .Rajasthan Medical and Health Subordinate Service Rules. 1965, and opt for this service
with in three months ot commencemert of these rules and whose option is accepted by
the Government;
(b) persons recruited to the service in accordance with the provisions of these rules.
PART 111
Method of Recruitment
6. Mecthod of Recruitment.- (1) Recruitment to the service after the commencement of the

rules shall be made by the following method:-

(a) by direct recruitment in accordance with Part IV of these rules,

(b) by promotion in accordance with Part V of these rules.

7. Reservation of Vacancies for the Scheduled Castes and the Scheduled Tribes.- (1)

Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in

accordance with the orders of the Government for such reservation in force at the time of

recruitment i.e. by-direct recruitment and by promotion.

(2

(3)

In filling the vacancies so reserved the eligible candidates who are members of the
Scheduled Castes and the Scheduled Tribes shall be considered for appointment |n the
order in which their names appear in the list prepared for direct recruitment by the
Commission or Appointing Authority as the case may be and the Departmental
Promotion Committee or the Appointing Authority as the case may be, in the case of
promotee irrespective of their relative rank as compared with other candidates;

Appointment shz;ll be made strictly in accordance with the rosters prescribed separately
for direct recruitment and promotion. In the event of non-availability of the eligible and
suitable can&dates amongst Scheduled Castes and Scheduled Tribes, as the case m\ay
be, in a particular year, the vacancy so reserved for them shall be carried forward until
the suitable Scheduled Castes and the Scheduled Tribes candidate(s), as the case may
be, are available. In any circumstances no vacancy reserved for Scheduled Castes and
the Scheduled Tribes candidates shall be filled by promotion as well as by direct
recruitment from General Category candidates. However, in exceptional cases whe.‘c in
the public interest the Appointing Authority feels that it is necessary to fill up the
vacant reserved post(s)by promotion from the General catcgory candidates on urgent
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10.

tcmporary basis. the Appointing Authority may make a reference to the Department of
Personnel and after obtaining prior approval of the Department of Personnel. they may
fill up such post(s) by promoting the General Caregory candidate(s) onurpent
temporary basis clearly stating in the promotion order that the general category
candidate(s) who are being promoted on urgent temporary basis against the vacant post
reserved for Scheduled Castes or the Scheduled Tribes candidates. as the case may be.
shall have to vacate the post as and when the candidate(s) of that category become

available.

Reservation of vacancies for the Other Backward Classes.- Reservation of vacancies for |
Other Backward Classes shall be in accordance with the orders of the Government for such
reservation in force at the time of direct recruitment. In the event of non-availability of eligible
and suitable candidate amongst Other Backward Classes in a particular year, the vacancies so

reserved for them shall be filled in accordance with the normal procedure.

Reservation of vacancies for woman candidates.- Reservation of vacancies for woman
candidates shal'l be 30% category-wise, in direct recruitment out of which 5% shall be for
widow candidates. In the event of non-availability of eligible and suitable widow candidafes in
a particular year, the vacancies so reserved for widow candidates shall be filled by other
women candidates and in the event of non-availability of eligible and suitable woman
candidates, ihe vacancies so reserved for them shall be filled up by male candidates and such
vacancies shall not be carried forward to the subsequent year and the reservation shall be
treated as horizontal reservation i.e. the reservation of woman candidates shall be adjusted

proportionately in the respective category to which the woman candidates belong.

Reservation of vacancies for Outstanding Sports persons.- Reservation of vacancics for
outstanding sportspersons shall be 2% of total vacancies outside the purview of the
Commission in that year earmarked for direct recruitment. In the event of non availability of
the eligible and suitable sportspersons in a pirticular year, the vacancies so feserved for them
shall be filled in accordance with the normal procedure and such vacancies shall not be carried
forward to the subsequent year. The reservation for sportspersons shall be treated as horizontal
reservation and it shall be adjusted in the respective category to which the sportspersons
belong.

Explanation. - "Outstanding sportspersons’ shall mean and, include the sports persons
belonging to the State who have participated individually or in team, in the Sports & Games
recognized by the International Olympic Ccmmittee and Indian Olympic'Association <;r in
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International Championships in Badminton. Tennis. Chess and Cricket recognized by their
respective National Level Association. Federation or Board, with the following descriptions for

- each class of the Civil Services.

S.No. Class of Service Description

l. Subordinate Has represented India in Asian Games, Asian
Championships, Common Wealth Games, World
Championships, World University Games,
World School Games, SAARC Games or
Olympic Games where he (in an individual item)

or his tcam (in a team event) has obtained Ist,

2nd or 3rd position.

11.  Nationality. - A candidate for appointment to the service must be :

(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d)  a Tibetan refugee who'came over to India before the Ist January 1962 with the
intention of permanently settling ir: India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Shri Lanka
and East African Countri‘l of Kenya, Uganda and the United Republic of °

L~ Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malavi, Zaire and

Ethiopia with the intention of permanently settling in India:

Provided that a candidate belonging to categories (b) (c) (d) and (e) shall be a person in
whose-favour a certificate of eligibility has been issued by the Government in the Department
of Home Affairs and Justice after proper verification.

\ !

12. = Conditions of eligibility of persons migrated from other countries to India.-
Notwithstanding anything contained in these rules provisions regarding eligibility for
recruitment to the Service with regard to nationality, age limit and fee or other concessions to a
person, who may migrate from other countries to India with the int?ntion of permanently
settling in India, shall be regulated by suchyorders or instructions as may be issued by the State .

Government from time to time and the same shall be regulated mutatis mutandis according to the

r

instructions issued on the subject by the Government of India.
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Determination of Vacancies. - (1) subject to the provisions of thesc rules, the Appointing

Authority shall determinc on 1st April every year, the actual number of vacancics occurring

~during the financial vear.
(2)  The vacancies so determined shall be filled in by the method prescribed in the rules.

(3)  ‘The appointing Authority shall also determine the vacancics of carlier years year-wisc.

which were required to be filled in by promotion, if such vacancies were not determined

and filled earlier in the year in which they were required to be filled in.

Age.- A candidate for dircct rccruitment to a post enumerated in the Schedule must have

attained the age of 18 years and must not have attained the age of 35 years on the first day of

January following the last date fixed for receipt of applications:

Provided-
()

(in)

(iii)

(iv).

v)
(vi)
(vii)

(vii)

that the upper age limit mentioned above, shall be relaxed by 5 years in the case
of male candidates belonging to the Scheduled Castes and the Scheduled Tribes.

that the upper age limit mentioned above shall be relaxed by 5 years in case of

-women candidates belonging to General Category.

that the upper age limit mentioned above shall be relaxed by 10 years in the case
of .wor.ncn candidates belonging to Scheduled Castes, Scheduled Tribes and the
Other Backward Classes.

that the upper age limit mentioned above shall be relaxed by 5 years in the case
of male candidate belonging to the Other Backward Classes.

that the upper age limit mertioned above shall be 50 years in the case of Ex-
Service personnel and the reservists, namely the Defence Service Personnel who
were transferred to the reserve.

that the upper age limit mentioncd above shall not apply in the case of ex-
prisoners who had served under the Government on a substantive basis on any
post before conviction and w s eligible for appointment under these rules.

that the upper age limit imentioned above shall be relaxed by a period cqual to
the term of imprisonment served in the case of ex-prisoner who was not overage
before his conviction and wa: eligible for appointment under these rules.

that the persons appointed temporarily to a post in the Service shall be deemed
to be within the age limit, had they been within the age limit when they were
initially appointed even though they have crossed the age limit when they
appear fimally before the Apjointing Authority or Commission, as the case may
be, and shall be allowed upto two chances had they been eligible as such 4t the

time of their initial appointmcnt.
&
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(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

that the upper age limit mentioned above shall be relaxable by a period equal to
the service rendered in the N.C.C. in the case of Cadet instructors and if the
resultant age does not exceed the prescribed maximum age limit by more t};ré'e .
years, they shall be deemed to be within the prescribed age limit. . B L
that the upper age-limit mentioned above shall be rela'xed uptd43 yea'rs-:fc;r"thé

persons repatriated from Burma and Ceylon on or after 01-03~I963 and East

African countries of Kenya, Tanganyika, Uganda and Zanzibar with a further

relaxation up to 5 years in the case of persons belonging to the Scheduled Castes

or the Scheduled Tribes. ] )

that there shall be no age limit in the case of persons repatriated from East

African countries of Kenya, Tanganyika, Uganda and Zanzibar.

notwithstanding anything contained contrary in these Rules in the case of

persons serving in connecting with the affairs of the State in substantive

capacity, the upper age-limit shall bc 45 years for direct recruitment to posts

filled in by competitive examinations or in case of posts filled in through the

Commission by interview. _

that the Released Emergency Cofnmissioned Officers and Short Service

Commissioned Officers after release from the Army shall be deemed to be

within the age-limit even though they have crossed the age limit when they

appear before the Appointing Authority or Commission, as the case may be,

had they been éligible as such at the: time of their joining the Commission '\n the

Army. -
that there shall be no age limit in the case of persons repatriated from Pakistan

during the 1971 Indo-Pak war.
that there shall be no age limit in the case of widows and divorced women.

Explanation- That in the case of widow, she will have to furnish a certificate of death

of her husband from the Competent Authority and in case of divorce, she will have to

\

furnish the proof of divorce.

the schedule:

Academic and Technical qualifications.- A candidate for direct recruitment for the posts
specified in the Schedule shall, in addition to tte working knowledge of Hindi written in

Devnagri Scripts and knowledge of Rajasthani Cuiture possess the qualifications prescribed in

|

Provided that the person who has appeared or is appearing in the final year ex:zﬁnation of the
course which is the requisite educational qualification for the post as mcmionLin the rules or
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17.

Schedule for direct recruitment, shall be cligible to apply for the post but he/she shall have o
submit proof of having acquired the requisite cducation/\‘qualiﬁcation to the appropriate

_selection agency :-

(i) before appearing in the main examination where selection is made through two stages
of written examination and interview.

(i)  before appearing in the intervicw where selection is made through written examination
and interview.

(iii)  before appearing in the written exanination or interview where selection is made

through only written examination or only interview, as the case may be.

Character.- The character of a candidate for direct recruitment to the service must be such as
to qualify him for employment in the service. He must produce a certificate of good character
from the Principal/Academic Officer of the: University or College in which he was last
educated and two such certificate written rot more than six months prior to the date of

application from two responsible persons not :onnected with the College or University and not

related to him.
Note - (1) A conviction by a court of law necd not of itself involve the refusal of a certificate

of good character. The circumstances of the cenyiction should be taken into account and if they

involve no moral turpitude or association with crimes of violence or with a movement which

has as its object the overthrow by vialent means of the government as by law established, the
mere conviction need not be regarded as a disqualification.

(2)  Ex-Prisotiers, who by their disciplined life while in prison and by their subsequent good
conduct have proved to be completely reformed, should not be discriminated against on
grounds of their previous conviction for burposes of empléyment in service. Those,
who are convicted of offences not involving moral turpitude or violence, shall be
deemed to have been completely reformed on the production of a report to that effect
from the Superintendent, After Care Home or if there are no such Homes in a particular

~ district, fron‘ the Superintendent of Police of that district. -

(3)  Those convicted of offences involving moral turpitude or violence shall be required to
produce a certificate from the Superintendent, After Care Home endorsed by the

~ Inspector General of Prisons, ta the effect that they are suitable for employment as they
have proved to be completely reformed by their disciplined life while in prison and by
their snbsq;uent good conduct in an After Care Home.

Physical Fitness. - A candidate for direct recruitment to the Service, must be in good menfal or

bodily health and free from any mental or physical defect likely to interfere with the efficient
8
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19.

20.

performance of his duties as a member of service and if selected must produce a certificate to
that effect from a Medical Authority notified by the Government for the purpose. The
Appointing Authority may dispensc; with production of such certificate in the case of candidate
promoted in the regular line of ;;fdmotion, or who is already serving in connection with the
affairs of the State if he has already been medically examined for the previous appointment and
the essential standards of medical examination of the two posts held by him are to be’

comparable for efficient performance of duties of the new post and his age has not reduced his

efficiency for the purpose.

Empldyment of irregular or improper means.- A Candidate, who is or has been declared by
the Appointing Authority or Commission as the case may be, guilty of impersonation or of
submitting fabricated documents which have been tampered with or of making. statements
which are incorrect or false or of suppressing material information or of using or attempting to
use unfair means in the examination or interview or otherwise resorting 1o any other irregular
or improper means for obtaining admission'to the examination or appearing at any interview
may, in addition to rendering himself liable to criminal prosecution, be debarred ¢ither
permanently or for specified period-
(a) by the Appointing Authority or Commission as the case may be from admission
to any examination or appearance at any interview held by the Appointing
Authority or Commission for selection of candidates, and
(b) by the Appointing Authority from employment under the Gc\vemment.

Canvassing.- No recommendation for direct recruitment either written or oral, other than that
required under the rules, shall be taken into consideration. Any attempt on the part of a

candidate to enlist support directly or indirectly for his’her candidature by any means, may

disqualify him/her for recruitment.

Disqualifications for appointment.- () No male candidate, who has more than one wife

living, shall be eligible for appointment to the service unless the Government after being

satisfied that there are special grounds for doing so, exempt any candidate from the operation

of this rule. ’

(2) No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment to the service unless the Government after being satisfied that
there are special grounds for doing so, ex:mpt any female candidate from the operation

of this rule.
(3)  No married candidate shall be eligible for appointment to the service if he/she had at the

time of his/her marriage accepted any dowry.
9
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Explanation:- For the purpose of this rule, ‘dowry’ has the same meaning, as in the

Dowry Prohibition Act, 1961 (Central Art 28 of 1961).

R C)] No candidate shall be eligible for appointment to the service who has more than two

21

22.

23.

children on or afier 01-06-2002: |
Provided that the candidate having riore than two children shall not be deemed to

disqualified for appointment so long as the number of children he/she has on 01-06-
2002 does not increase:

Provided further that where a candidite has only one child from earlier delivery but
more than one child are born out of a single subsequent delivery, the children so born
shall be deemed to be one entity while counting the total number of children:

Provided also that the provision of this sub-rule shall not be applicable to the
appointment of a widow to be made under The Rajasthan Compassiohate Appointment

of Dependents of Deceased Government, Servants Rules, 1996.

PART 1V

Procedure for Direct Recruitment

Inviting of applications.- Applications for direct recruitment to posts in the Service shall be

invited by the Appointing Authority by advertising the vacancies to be filled, in the official

Gazette or in such other manner, as may be deemed fit. The advertisement shall contain a

clause that a candidate who accepts the assignment on the post being offered to him/her shall

.be paid monthly fixed remuneration at the rate fixed by the State Government from time to

time during the period of probation and the scale of pay as shown else-where in the
advertisement shall be allowed only from the date of successful coinpletion of the period of
probation mentioned in these rules: |

- Provided that while selecting candidates for the vacancies so advertised, the Appointing
Authority, may also select suitable persons to meet additional requirement up to 50% of the
Advertised vacancies. .
Form of Applieation.- The application shall be made in the form prescribed by the
Appointing Authority and obtainable from the office of the Appointing Authority on payment
of such fee as the Appointing Authority may from time to time fix. |

Application fee.- A candidate for direct recruitment to a post in the Service shall pay by the
Appointing Authority, such manner as may be indicated by them.

r
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